


POTENTIAL CONFLICTS OF INTEREST 

In conjunction with the Conflicts of Interest Guidance, please identify below any potential 
conflicts of interest: 
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DUAL INTERESTS AND RESPONSIBILITIES 

Please record �nJ /ther information you feel relevant to your position o�e LPB: _ jl 
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There is a corresponding duty on any person who is proposed to be appointed, or an 
appointed member of the LPB, to provide the Scheme Manager with such information as it 
may require to be satisfied that there are no conflicts of interest. LPB members will also have 
the responsibility to anticipate tential conflicts of interest in relation to plans for future LPB 
activity. 

Signed: 

Date: 


